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A non-partisan consortium of public and private universities and other research organizations, the White House
Transition Project focuses on smoothing the transition of power in the American Presidency. Its “Reports” series
applies scholarship to specific problems identified by those who have borne the responsibilities for governing. Its
“Briefing” series uses extensive interviews with practitioners from the past seven White Houses to produce institutional
memories for most of the primary offices in the West Wing operation of the presidency.

Find the two publication series of the White House Transition Project, WHTP Reports and Institutional Memory Series
Briefing Books on its website; WhiteHouseTransitionProject.org.
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WHTP EXPERT REGISTRY
Presidency Scholars Contributing to the
White House Transition Project

GENERAL TRANSITION EXPERTISE
OR PAST TRANSITIONS

Martha Joynt Kumar. Dr. Martha Joynt Kumar is a Professor in the Department of Political Science
at Towson University. As a scholar with a research focus on the White House, she is interested in
presidential — press relations, White House communications operations, and presidential transitions. Her
most recent book, published in 2007, is Managing the President’s Message: The White House Communication
Operation, Johns Hopkins University Press. Her previous books include essays from the 2000 presidential
transition, White House World: Transitions, Organization, and Office Operations edited with Terry Sullivan.
September 24th, she testified on effective practices for presidential transitions before the House
Oversight and Government Reform Subcommittee on Government Management, Organization, and
Procurement hearing: “Passing the Baton: Preparing for the Presidential Transition.”

Contact Information: joyntkumar@aol.com and mkumar@towson.edu and 202.285.3537(c)
410.704.2955(0)

Terry Sullivan. Professor Terry Sullivan is on the faculty in political science at the University of North
Carolina at Chapel Hill. As a presidency scholar he is most concerned with leadership and White House
operations. His most recent book Nerve Center: Lessons on Governing from the White House Chiefs of Staff
resulted from his work on the 2001 transition for the James A. Baker Institute and the White House
Transition Project and it considers the lessons on running the White House learned by the former Chiefs
of Staff. Other presidency research includes articles and monographs on the presidential appointments
process, the structure of presidential delegation to subordinates, and what presidents do during their first
hundred days.

Contact information: sullivan@email.unc.edu and 919.593.2124(c) 919.962.0413(0)

John P. Burke. professor John P. Burke, Department of Political Science, University of Vermont,
specializes in American politics, the American presidency, and ethics and public affairs. He has published
numerous articles and eight books. Currently in press publication is a new study of the president’s
national security advisor: Honest Broker? The National Security Advisor and Presidential Decision Making, Texas
A&M University Press. Another area of recent and on.going research is on presidential transitions to
office. Professor Burke has published a number of articles on presidential transitions and two books:
Becoming President: The Bush Transition 2000.2003 and Presidential Transitions: From Politics to Practice, which
focuses on the Carter, Reagan, Bush Sr., and Clinton transitions and early presidencies. Both are
published by Lynne Rienner Publishers (www.rienner.com). In the last ten years, he is the
author/coauthor of The Institutional Presidency: Organizing and Managing the White House from FDR to Bill
Clinton (2000).

Contact Information: jpburke@uvm.edu and 802.656.0865(0) and 802.860.7330(h)
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James P. Pfiffner. University Professor in the School of Public Policy at George Mason University.
His major areas of expertise are the Presidency, American National Government, and public
management. He has written or edited twelve books on the presidency and American National
Government, including The Strategic Presidency: Hitting the Ground Running (2nd edition, 1996), The Modern
Presidency (4t edition, 2004), and The Character Factor: How We Judge Our Presidents, (2004). His book, Power
Play: The Bush Administration and the Constitution, was published by Brookings in 2008. He has also
published more than 100 articles and chapters in books, professional journals, reference works, and the
popular press.

Contact information: pfiffner@gmu.edu and 703 992.1417(0)

General Transitions and Previous Transitions
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Presidency Scholars Contributing to the
White House Transition Project

INSTITUTIONAL MEMORY SERIES
WHITE HOUSE OFFICE ESSAYS

CHIEF OF STAFF

Charles E. Walcott. Professor of Political Science at Virginia Polytechnic Institute and State
University and currently serves as president of the American Political Science Association’s Presidency
Research Group. His research specialty is the institutional presidency, especially the organization of the
White House Office. He is coauthor (with Karen M. Hult) of Empowering the White House: Governance under
Nixon, Ford and Carter, Governing the White House: from Hoover through LBJ, and Governing Public Organizations.
He is the author or coauthor of numerous articles on the presidency, including evaluations of the Bush
White House staff organization.

Contact Information: cwalcott@vt.edu and 540.231.5491(0).

OFFICE OF COMMUNICATIONS

Martha Joynt Kumar. Dr. Martha Joynt Kumar is a Professor in the Department of Political Science
at Towson University. As a scholar with a research focus on the White House, she is interested in
presidential — press relations, White House communications operations, and presidential transitions. Her
most recent book, published in 2007, is Managing the President’s Message: The White House Communication
Operation, Johns Hopkins University Press. Her previous books include essays from the 2000 presidential
transition, White House World: Transitions, Organization, and Office Operations edited with Terry Sullivan.
September 24th, she testified on effective practices for presidential transitions before the House
Oversight and Government Reform Subcommittee on Government Management, Organization, and
Procurement hearing: “Passing the Baton: Preparing for the Presidential Transition.”

Contact Information: joyntkumar@aol.com and mkumar@towson.edu and 202.285.3537(c)
410.704.2955(0)

WHITE HOUSE COUNSEL

MaryAnne Borrelli is an Associate Professor of Government at Connecticut College. Her research
focuses on issues of gender and presidential advising and staffing, including cabinet selection and
confirmation processes, and the role of the first lady as a presidential advisor. Her articles have been
published in a variety of academic journals, including Presidential Studies Quarterly, Women and Politics, and
Sex Roles. Her book, The President's Cabinet, was published by Lynne Rienner Publishers, Inc.

Contact Information: mabor@conncoll.edu.

Karen M. Hult is Professor of Political Science and a core faculty member at the Center for Public
Administration and Policy at Virginia Tech. Her primary research interests are the U.S. presidency and
executive branch, organization theory and institutional design, and social science methodologies. Hult is
the author of Agency Merger and Bureaucratic Redesign and the co.author (with Charles E. Walcott) of
Empowering the White House: Governance under Nixon, Ford, and Carter; Governing the White House: From Hoover
through LBJ; and Governing Public Organizations. Her articles have appeared in Administration and Society,
American Journal of Political Science, American Review of Public Administration, Polity, Congress & the Presidency,
Presidential Studies Quarterly, and other scholarly journals. Among the grants she has received grants are

Institutional Memory Series — Office Descriptions
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those from the AAUW Educational Foundation, the National Endowment for the Humanities, the
National Science Foundation, and the Governance Institute.

Contact Information: khult@vt.edu and 540.231.5351(0)

Nancy Kassop. Nancy Kassop is Professor and Chair of the Department of Political Science and
International Relations at the State University of New York at New Paltz. She has a B.A. in Political
Science from the University of Pennsylvania and a Ph.D. in Politics from New York University. She
writes on the presidency and law. Her most recent articles are “A Political Question By Any Other Name:
Government Litigation Strategy in the Enemy Combatant Cases of Hamdi and Padilla” in
Mourtada.Sabbah and Cain, eds., The Political Question Daoctrine and the Supreme Court of the United States
(Lexington Books, 2007); “When Law and Politics Collide: Presidents and the Use of the Twenty.Fifth
Amendment” in Presidential Studies Quarterly (March 2005); “Not Going Public: George W. Bush and the
Presidential Records Act” in Han and Heith, In the Public Domain: Presidents and the Challenge of Public
Leadership (SUNY Press, 2005); and “The View From the President” in Miller and Barnes, eds., Making
Policy, Making Law: An Inter.branch Perspective (Georgetown University Press, 2004).

Contact Information: kassopn@newpaltz.edu and 914.388.0337(c) 845.257.3544/3540(0)
845.255.3027(h)

PRESIDENTIAL PERSONNEL

David E. Lewis. David Lewis is Professor of Political Science and Law (by courtesy) at Vanderbilt
University. His research interests include the presidency, executive branch politics, and public
administration. He is the author of Presidents and the Politics of Agency Design (Stanford University Press,
2003) and numerous articles on American politics, public administration and management. His latest
book, The Politics of Presidential Appointments: Political Control and Bureaucratic Performance (Princeton
University Press, 2008), analyzes the causes and consequences of presidential politicization of the
executive branch. Current projects explore the political views of government agencies and their
employees, the politics of presidential appointments, and various aspects of public sector management
performance. Ph.D. Stanford University.

Contact Information: david.lewis@vanderbilt.edu and 615.322.6228(0)

James P. Pfiffner. uUniversity Professor in the School of Public Policy at George Mason University.
His major areas of expertise are the Presidency, American National Government, and public
management. He has written or edited twelve books on the presidency and American National
Government, including The Strategic Presidency: Hitting the Ground Running (2nd edition, 1996), The Modern
Presidency (4rd edition, 2004), and The Character Factor: How We Judge Our Presidents, (2004). His book, Power
Play: The Bush Administration and the Constitution, was published by Brookings in 2008. He has also
published more than 100 articles and chapters in books, professional journals, reference works, and the
popular press.

Contact information: pfiffner@gmu.edu and 703 992.1417(0)

LEGISLATIVE AFFAIRS.

James A. Thurber. Distinguished Professor of Government and Director of the Center for
Congressional and Presidential Studies at American University. He is author and coauthor of numerous
books and more than seventy-five articles and chapters on Congress, congressional-presidential relations,
congressional budgeting, congressional reform, interest groups and lobbying, and campaigns and
elections. In the last ten years, he is an author or editor of Campaign Consultants, Political Parties, Interest
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Groups, and Voters in American Elections (with Candice J. Nelson and David A. Dulio, 2005), Campaigns and
Elections, American Style (with Candice Nelson, 2004, 2nd Ed.) Congress and the Internet (with Colton
Campbell, 2002), Rivals for Power: Presidential-Congressional Relations, Third Edition (2005), The Battle for
Congress: Consultants, Candidates, and \oters (2001), Crowded Airwaves: Campaign Advertising in Elections (with
Candice J. Nelson and David A. Dulio, 2000), Campaign Warriors: Political Consultants in Elections (2000).

Contact Information: thurber@american.edu and 202.885.3491

Gary Andres is Vice Chairman of Research and Policy at Dutko Worldwide. He served as Deputy
Assistant to the President in the White House of George H. W. Bush (1989-1993). He also coordinated
the Senate confirmation process for the nominees of President George W. Bush in 2001. Dr. Andres
writes a weekly column about politics in the Washington Times and his work has also appeared in Roll
Call, The Hill and the Weekly Standard. He published "Lobbying Reconsidered: Under the Influence,” a
reexamination of the new world of advocacy in 2008. He has also published articles about the Senate
confirmation process and managing legislative affairs in the White House in Presidential Studies
Quarterly, PS and authored several book chapters on these topics. Dr. Andres earned his Ph.D. in Public
Policy Analysis at the University of Illinois- Chicago in 1982.

Contact Information: Gary.Andres@dutkoworldwide.com

MANAGEMENT AND ADMINISTRATION

Charles E. Walcott. Professor of Political Science at Virginia Polytechnic Institute and State
University and currently serves as president of the American Political Science Association’s Presidency
Research Group. His research specialty is the institutional presidency, especially the organization of the
White House Office. He is coauthor (with Karen M. Hult) of Empowering the White House: Governance under
Nixon, Ford and Carter, Governing the White House: from Hoover through LBJ, and Governing Public Organizations.
He is the author or coauthor of numerous articles on the presidency, including evaluations of the Bush
White House staff organization.

Contact Information: cwalcott@vt.edu and 540.231.5491(0)

PRESS OFFICE

Martha Joynt Kumar. Dr. Martha Joynt Kumar is a Professor in the Department of Political Science
at Towson University. As a scholar with a research focus on the White House, she is interested in
presidential — press relations, White House communications operations, and presidential transitions. Her
most recent book, Managing the President’s Message: The White House Communication Operation, won the 2008
Richard E. Neustadt Award of the presidency section of the American Political Science Association. Her
previous books include White House World: Transitions, Organization, and Office Operations. September 24th,
she testified on effective practices for presidential transitions before the House Oversight and
Government Reform Subcommittee on Government Management, Organization, and Procurement
hearing: “Passing the Baton: Preparing for the Presidential Transition.” She recently was elected as a
Fellow to the National Academy of Public Administration.

Contact Information: joyntkumar@aol.com and mkumar@towson.edu and 202.285.3537(c)
410.704.2955(0)
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STAFF SECRETARY

Karen M. Hult is Professor of Political Science and a core faculty member at the Center for Public
Administration and Policy at Virginia Tech. Her primary research interests are the U.S. presidency and
executive branch, organization theory and institutional design, and social science methodologies. Hult is
the author of Agency Merger and Bureaucratic Redesign and the co.author (with Charles E. Walcott) of
Empowering the White House: Governance under Nixon, Ford, and Carter; Governing the White House: From Hoover
through LBJ; and Governing Public Organizations. Her articles have appeared in Administration and Society,
American Journal of Political Science, American Review of Public Administration, Polity, Congress & the Presidency,
Presidential Studies Quarterly, and other scholarly journals. Among the grants she has received grants are
those from the AAUW Educational Foundation, the National Endowment for the Humanities, the
National Science Foundation, and the Governance Institute.

Contact Information: khult@vt.edu and 540.231.5351(0)

Kathryn Dunn Tenpas. Dr. Tenpas is the Director of the University of Pennsylvania’s Washington
Semester Program and a nonresident Senior Fellow at the Brookings Institution. Dr. Tenpas studies the
American presidency and has published numerous works related to White House operations and staffing.
She is the author of the book, Presidents as Candidates: Inside the White House for the Presidential
Campaign and has published articles on topics such as the White House Office of Faith Based and
Community Initiatives, the Office of Political Affairs and the Office of the Staff Secretary. In addition,
she has written about presidential speechwriting, trends in White House staffing, presidential travel,
polling and reelection campaigns.

Contact Information: tenpas@sas.upenn.edu and 301.661.0982(0)

PUBLIC LIAISON

Joseph A. Pika is James R. Soles Professor of Political Science and International Relations at the
University of Delaware. He received B.A. and M.A. degrees in international relations from The Johns
Hopkins University (1970) and his Ph.D. from the University of Wisconsin (1979). He joined the
Delaware faculty in 1981 and served on the Delaware State Board of Education from 1997-2005, the last
four and one-half years as president. Professor Pika's research on the American presidency has
concentrated on White House staffing, particularly relations with interest groups and Congress, as well as
the vice-presidency. He has published Politics of the Presidency, 7th ed. (with John Maltese, CQ Press) and
Confrontation and Compromise: Presidential and Congressional Leadership, 2001-2006 (with Jason Mycoff—
Rowman & Littlefield, 2007) as well as numerous articles and book chapters.

Contact Information: jpika@UDel.Edu and 302.831.1925(0)

Institutional Memory Series — Office Descriptions



WHTP EXPERT REGISTRY
Presidency Scholars Contributing to the
White House Transition Project

INSTITUTIONAL ANATOMY SERIES
ESSAY AUTHORS AND AREAS OF EXPERTISE

FIRST HUNDRED DAYS

Terry Sullivan. Professor Terry Sullivan is on the faculty in political science at the University of North
Carolina at Chapel Hill. As a presidency scholar he is most concerned with leadership and White House
operations. His most recent book Nerve Center: Lessons on Governing from the White House Chiefs of Staff
resulted from his work on the 2001 transition for the James A. Baker Institute and the White House
Transition Project and it considers the lessons on running the White House learned by the former Chiefs
of Staff. Other presidency research includes articles and monographs on the presidential appointments
process, the structure of presidential delegation to subordinates, and what presidents do during their first
hundred days.

Contact information: sullivan@email.unc.edu and 919.593.2124(c) 919.962.0413(0)

PRESIDENTIAL TRAVEL

Brendan Doherty. Brendan J. Doherty is Assistant Professor of Political Science at the United States
Naval Academy, where he teaches courses on the presidency and American politics. He earned his Ph.D.
from the University of California, Berkeley and his B.A. from Dartmouth College. In 2006.2007, he
served as a Congressional Fellow of the American Political Science Association. His published work
includes studies of presidents and the permanent campaign, Senate leadership, speech restrictions in
judicial campaigns, the Marshall court and federalism, the political participation of dual citizens, and the
targeting of Spanish-speaking voters in presidential elections.

Contact Information: brendanjdoherty@gmail.com

NATIONAL SECURITY ISSUES AND CONSTITUTIONAL LAW

Louis Fisher. Louis Fisher is Specialist in Constitutional Law with the Law Library of the Library of
Congress. Previously he worked at Congressional Research Service and handled separation of powers.
In 1987 he was research director of the House Iran-Contra Committee. His books include “Presidential
War Power” (2d ed. 2004), “Military Tribunals and Presidential Power: American Revolution to the War
on Terrorism” (2005), “In the Name of National Security: Unchecked Presidential Power and the
Reynolds Case” (2006), “American Constitutional Law” (7th ed. 2007), and his most recent, “The
Constitution and 9/11: Recurring Threats to America’s Freedoms” (2008).

Contact Information: Ifisher@loc.gov
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PRESIDENTIAL APPOINTMENTS PROCESS

Terry Sullivan. Professor Terry Sullivan is on the faculty in political science at the University of North
Carolina at Chapel Hill. As a presidency scholar he is most concerned with leadership and White House
operations. His most recent book Nerve Center: Lessons on Governing from the White House Chiefs of Staff
resulted from his work on the 2001 transition for the James A. Baker Institute and the White House
Transition Project and it considers the lessons on running the White House learned by the former Chiefs
of Staff. Other presidency research includes articles and monographs on the presidential appointments
process, the structure of presidential delegation to subordinates, and what presidents do during their first
hundred days.

Contact information: sullivan@email.unc.edu and 919.593.2124(c) 919.962.0413(0)
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THE WHITE H ON PROJECT

WHAT WHTP DOES

The White House Transition Project unites the efforts of academic institutions with those of
the policy community and private philanthropy into a consortium dedicated to smoothing the
transfer of governing essential to a functioning American republic. It manages two related program,
one on institutional memory and best practices, and one on presidential appointments. In both
programs, the White House Transition Project brings to bear the considerable analytic resources of
the world-wide academic community interested in the viability of democratic institutions on those
problems identified as critical by those experienced hands that have held the unique responsibilities
for governing. As such, the White House Transition Project brings ideas to bear on action.

The White House Interview Program

A common problem of the democratic transfer of power, the White House has no mechanism
for maintaining an “institutional memory” of best practices, of common mistakes, and needed
background information. Partisanship and growing complexity of the selection process exacerbate
the natural tendency to avoid passing from one administration to the next the vital experiences
necessary to carry on governing from one administration to the next. The lack of an institutional
memory, then, literally turns the hallmark of the American constitutional system, its peaceful transfer
of power, into a breathe-taking gamble. The White House Interview Program bridges the gaps
between partisanship and experience by providing a conduit for those who have borne the
extraordinary responsibilities to pass on their judgments to those who will enter the American nerve
center. Its briefing materials compile these lessons from the practitioners with the long-view of
academics familiar with executive organizations and operational dynamics. Provided to the transition
planners for the national presidential campaigns and then to the president-elect’s newly appointed
management team, these materials provide a range of useful perspectives from those who have held
the same positions and faced the same problems that they cannot get on their own or from
government resources.

Nomination Forms Online Program

Detailing the complex problems involved in nominating and then confirming presidential
appointments, the WHTP’s Nomination Forms Online program provides the best available expertise
on the nomination and confirmation process. Its software, NFO, constitutes the only
fully-functional, open-architecture, completely reusable software for making sense of the morass of
government questions that assail presidential nominees. In one place, this software presents
nominees with all of the some 6,000 questions they may confront. Provided free as a public service
by WHTP, NFO prompts nominees for needed information and then distributes and customizes
answers to all of the forms and into all the questions that the nominee must answer on a subject.

How TO HELP SMOOTH

THE NEXT PRESIDENTIAL TRANSITION

Originally funded by grants from the Pew Charitable Trusts, WHTP manages its operations
with the help of private philanthropy. To assist in that effort, please contact WHTP at
WHTP@unc.edu.




